Press Release
August 2, 2010

Following are two pages of a letter from Dennis Francish, Attorney, to the Board of Trustees which has as its subject heading,
"Re: Kathy Torres' Charge of Discrimination Against Electric Cooperative, Inc., Filed July 7, 2010 With the EEOC and NM
Human Rights Bureau."”

The contents of this letter which is a part of the smear campaign against Trustee Charlic Wagner precipitated the third
document which is from "employees of the SEC." This unsigned letter was mailed from the SEC office using SEC stationery
and the co-op's Pitney Bowes postage register. It is a plea for help from the board and an accusation of corrupt practices within
the SEC. This unsigned letter indicates a lack of confidence in the SEC's Whistleblower's policy.

These communications are available to the SEC member-owners as insurance against any attempt at concealment of these
related matters. Any discussion and/or action should occur at an open meeting under the rules of the Open Meeting Act and
with members present. A board committee has neither the knowledge or jurisdiction to conduct such an investigation. Witness
all the allegations made against Trustee Wagner without any documentation or reality which the board assumes are true
without any facts.

The board to a man (Prescilla Mauldin was the only trustee who demanded facts) condemned Charlic Wagner as guilty on the
basis of unverified accusations. These smears have backfired. No one and that includes the subjects of the employee's letter
should be adjudged guilty without proof.

As a first step at this open meeting, the SEC Whistleblower policy must be examined and strengthened so that these employees
can relate their concerns and knowledge of wrong doing without fear of retribution. There can be no justice until that is done.
And without member access to everything that is happening in the SEC Co-op, there can be no trust.



~DENNIS R. FRANCISH

Lawyer

(505) 265-6765  Fax (505) 266-9959
Email: francish@nmia com

3400 Lomas NE

July 22,2010

Paul Bustamante. President and
Members of The Board of Trustees
The Socorro Electric Cooperative. Inc.

PO Box H
Socotro. NM 87801

Albuquerque, NM 87110

RE: Kathy Torres” Charge of Discrimination Against The Socorro Electric
Cooperative. Inc.. Filed July 7. 2010 With the ELOC and NM Human Rights

Burcau

Dear President Bustamante and Members of the Board of Trustees:

Enclosed to each of vou is the Charge of Discrimination (COD) against the Socorro Electric
Cooperative. Inc, (SEC) filed by the SEC Accountant Kathy Torres mn emplovee) with the Now

Mexico Workforce Solutions. Human Rights Bursau and the EEOC.
July 7. 2010.

The Complaini was filed

The gravamen of the complaint is that Kathy Torres brought her complaint before the Trustees
some time ago and was ignored. Therefore. this filing must not be ignored. as the Cooperative
must make a position of defense. The complaint ceniers on Trustee Charies Wagner whom Ms.

[orres states has:

I Subjected her to a hostile work environment
2. Sexually harassed her
3 Accused her of fraud

ing was resolved

jl My, Wagner has commented that “they are hiding behind her skirt”
3. Ms. Torres filed a formal complaint with the Board and noth
0. A lot of the harassment is retaliation for filing the complaint

will be fired
J
8. < beheves Mr. Wagner's comments are racially motivated
is an Anglo w h:k Ms. Torres is Hispanic

She believes that when the Board is reduced to 5 from its current 10 members she

because Mr. Waener

c ; s
). She states Mr. Wagner has made racial commenits about Hispanics

Ms. Torres concludes her complaint by stating she has been discriminated a
employee) because of her sex, female, sexual harassment because of her nat

Hispanic and retaliated against

gamst {as an SEC
onal ongm.
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Because SEC is charzed with emplovment discrimination. because of Trustee Wagner's alleged
improper conduct, SEC is entitled to submit

“A Statement ol Position or Evidence Regarding the Jssues Covered by This Charge.”

As SEC’s Attorney. | believe a commitiee of (rustees should immediately investigate the charges
and with the Company Arorney. compose a “Position Statement™ which should be submitted to
the State Human Rights Bureau and EEOC 1o show that the conduct of Mr. Wagner. if true. will
not be tolerated.

1 further believe that the Board should consider offering Kathy Torres an employment contract
for a period of years. The contract can be worked out by Ms Torres. her attorney. the Beoard
Committee and the Cooperative Auomney. subject to Board approval.

As further proot of the Company’s good faith, Charles Wagner should agree to stay away from
Ms. Torres and stay out of the Co-op’s Headquarters Otfice while she is on duty.

Further sanctions against Mr. Wagner can be considered it he refuses to stay away from Ms.
Torres.

| have given the Board sonie options on how to precede. Something positive and definite needs
to be done by the Board and sent 1o EEOC. Al the same rime. Ms. Torres deserves respectful
treaument in an attemnt to mollify her concerns. The Cooperative should seek a settlement
agreeable to all concerned.

Thank you for your prompt action.
Very truly vours. ;
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Encl: As Stated



